Key Accomplishments of 2019

Itach Maaki - Women Lawyers for Social Justice

Policy Changes:
Women from diverse groups in the center of decision making

Political Representation of ultra-Orthodox Women

After a long struggle for the right of ultra-Orthodox women to be accepted as members of
ultra-Orthodox political parties, in January 2019 the High Court ordered the Agudat Israel
Party, an ultra-Orthodox political party, to remove any statutory barriers which deny the
acceptance of women as party members. The HCJ stated in its judgement that there is no
room for exclusion of women in decision-making, even within the ultra-Orthodox sector (HCJ
1823/15 Tamar Ben-Porat v. Party Registrar). Itach Maaki, together with Prof. Neta Ziv,
represented ten women's organizations that joined the petition filed by Attorney Ben Porat.

Women in Executive Positions in Government Offices

Itach Maaki approached the Civil Service Commissioner and the High Court demanding an end
to the drastic withdrawal of women’s representation in Executive Director positions in
government ministries. At August 2019, of the 29 Executive Director of ministries positions in
our government, only one was held by a woman. After Itach Maaki’s intervention, another
woman was appointed as executive director of the Ministry of Justice. Our demand is that the
government ensures that women are adequately represented in these significant roles.

https://www.globes.co.il/news/article.aspx?did=1001299521&fid=2

Implementing Gender Equality in Local Government: ‘City for All’
Program

City for All Haifa

In Haifa, Itach Maaki has established a leading
team which prepares and implements a
municipal action plan for gender equality, led
by the Advisor for the Advancement of Women’s
Status and senior municipality staff, civil
society organizations and business companies.
The program is supported by the city’s mayor -
Dr. Einat Kalish Rotem. After the leading team
mapped the action plan’s key themes, five areas |
for collaborative action were established:
personal safety for women in the city, women’s
employment and entrepreneurship, education
with a gender perspective, Arab women’s
perspectives, and the promotion of women to
positions of influence in the city and
surrounding towns. Hundreds of residents from ' )

a variety of population groups have actively participated in the collaborative events and have
highlighted important issues on which the municipality can act to promote equality. As a



https://www.globes.co.il/news/article.aspx?did=1001299521&fid=2

result of our activities, a Committee on Gender Equality was established in the Haifa
municipality, led by City Council member Naama Lazimi.

City for All Acre (Akko)

Itach Maaki led the establishment of the Municipal Council of Women in Acre, which comprises
40 Jewish and Arab women, as part of the Gender Equality Action Plan endorsed last year by
Mayor Shimon Lankari and the City Council. The Women’s Council is currently working to
establish a business and entrepreneurship forum for the city’s women and to map all business
initiatives that exist in Acre, which benefit the city’s women.

Implementation of the United Nations Sustainable Development Goals
for 2030 (SDGs) in Israel

A major target underlying all of 17 UN SDGs, which Israel is committed to, and explicitly
noted in SDG 5, is the goal of gender equality. Itach Maaki, along with the Heschel Center for
Sustainability and Civic Leadership and the Heinrich Bell Stiftung, leads a coalition of over 50
civil society organizations committed to advancing the SDGs in Israel. This year, we submitted
recommendations to the government and the UN on the implementation of the SDGs in Israel
in a way which highlights the realization of disadvantaged groups’ rights in Israel.

http://www.itach.org.il/%D7%9E%D7%99%D7%93%D7%A2-%D7%9C%D7%90%D7%AA%D7%A8/

Promotion of United Nations Security Council Resolution 1325 -
Women, Peace and Security
Itach Maaki established and leads a steering committee working to formulate new policy tools

designed to increase diverse women’s involvement in peace and security issues, as well as to
strengthen the protection of women against various forms of violence.

For a video on the conference we held on the Women, Peace and Security discourse at the
Swedish Embassy and Foreign Ministry:_https://www.youtube.com/watch?v=ue5pyjCyGMQ

During the upcoming national elections, we will work to protect women activists who are
exposed to threats and harassment, simply because they dare to make their voices heard.
https://www.youtube.com/watch?v=UnXZfxhNPRY

Coalition of Women'’s Organizations for the
Protection of the Rule of Law and the
Supreme Court

Itach Maaki initiated and turned, on behalf of 19
women’s organizations and feminist activists, to all the
leaders of the political parties who ran in the Knesset
elections urging them to prioritize the rule of law. The
purpose of this appeal was to express the coalition's
position that maintaining the status and strengthening
the Supreme Court is a necessary condition for the
preservation of democracy. The Supreme Court has
greatly assisted in promoting gender equality in Israel
and safeguarding the interests of women, particularly
those from disadvantaged groups.

For a video of our board member Estee Rieder-Indursky,
discussing the importance of the Supreme Court for
ultra-Orthodox women: https://www.facebook.com/

watch/?v=1196219013906503 Itach Ma’aki lawyers and clients outside of court, where the
battle to protect women'’s labor rights often takes place.
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Procedure for the Treatment of Sexual Assault Occurring Within the
Health System

Itach Maaki called on the Ministry of Health to establish a procedure for the treatment of
sexual assault of patients which occurred within the health system. Apparently, there is still

no orderly procedure dealing with women's complaints, and as a result the system’s treatment
of these cases is lacking, and there is no sufficient protection for women from offenders.

https://www.facebook.com/watch/?v=785709021813109

Court Achievements:
Hearing the Voices of Diverse Women in the Courts

Struggle Against the Deportation of Immigrant Women

Itach Maaki - as part of the coalition of women’s organizations - filed a request to the Court
to release "G", a migrant worker from the Philippines, whom the Court ruled would be
deported from Israel without her children. Following our intervention, G was released and
reunited with her children.

https://www.haaretz.co.il/opinions/.premium-1.7845470

Equalization of Working Conditions for Special Education Assistants in
the "Amal” Network School

At the end of a grueling six-year legal process, in which Itach Maaki served as an Amicus
Curiae, the National Labor Court upheld the decision made by the "Amal” Education Network
to equalize the working conditions of all teaching assistants, who work outside of the public
education system, to the conditions of assistants employed by the local authority.

https://www.facebook.com/itachmaaki/photos/a.203943362956170/3004050469612098/?
type=3&theater

Israel Postal Office’s Offensive Contract

Itach Maaki represented Ms. Miri Habaz, a single mother of four, who is supported on
allowances and lives in public housing. She was employed as an "independent” in the Israel
Postal Office. Following a 3-year legal process against the Postal Office for its abusive
practice in which Habaz’s rights were denied, Habaz finally received her full rights and
benefits as a postal worker in Israel.

https: //www.facebook.com/itachmaaki/photos/a.203943362956170/2809972555686558/?
type=3&theater

Israel Antiquities Authority’s llegal Contract Employment

_Itach Maaki represents a 57-year-old Arab woman who had been employed on a series of
excavation projects on the IAA's sites for about four years through a contractor. However, she
received her wages (much less than the minimum wage) in cash, without a salary slip and
without any social security benefits. In the lawsuit we filed, we sought to recognize her as an

IAA employee, and for the IAA to pay her all of the rights and benefits she legally deserves.

Ethiopian Emigrant Workers Offensive Contract

Itach Maaki represented three Ethiopian immigrant women who suffered serious violations of
their rights and who’s claims were unlawfully dismissed. The three women finally got their
rights after legal proceedings that Itach Maaki conducted against three different employers.

Stopping the Dismissal of a Pregnant Haredi Worker

Itach Maaki represented an Ultra-Orthodox worker who was illegally fired while pregnant.
Thanks to our help, the unjustified firing was overturned.
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Representation of a Fired Pregnant Arab Cleaning Worker

Itach Maaki represented a pregnant Arab cleaning worker who was fired from a big shopping
complex when the employer learned that she was pregnant. Despite her begging to continue
to work, due to her difficult financial situation, her employer said they did not want to
employ pregnant women. We represented her in a lawsuit against the employer and she
received compensation.

Denial of Bedouin Woman'’s
Income Support Allowance

Itach Maaki filed a petition, acting as a
Amicus Curiae in a lawsuit brought by a
widowed Bedouin woman, with nine
children. The National Insurance
Institute sought to significantly reduce
her benefits, claiming that she could
rent out her basement and generate
income from it. In our petition to the
court, we presented the cultural and
gender circumstances that actually
prevents her from renting out the
basement, and how Social Security
disregards these gaps.

httDS: /] WY‘/W- facebook.com/ Miri Habaz (r), a single mother of four and postal worker who was exploited and
itachmaaki/photos/a. deprived of her rights, won a 19,000 NIS lawsuit after being represented by Itach-

203943362956170/2665846930099122 /2 | Ma’aki lawyer Osnat Ziv (1)
type=3&theater

Raising Awareness of Women’s Rights

Attorney Training Courses in Community Labor Law

Itach Maaki, in cooperation with the Institute of Law at the Department of Law at Tel Aviv
University, established a new program for attorneys from a variety of populations who have
sought opportunities in the world of law and social justice. Graduates of the program receive
practical and legal assistance from Itach Maaki’s Tel Aviv branch, together with Attorney Yigal
Arnon, and have even been able to help us with legal cases from the hotline. Graduates of the
training program in the Haifa receive practical and legal assistance from our Haifa branch,
together with the law firm Ben Ari, Fish, Saban and Co.

https://www.facebook.com/itachmaaki/photos/a.203943362956170/2744098138940667/?
type=3&theater

Raising Awareness of Rights Among Haredi Teaching Assistants in
Jerusalem

As part of the struggle for the equalization of rights and conditions for teaching assistants at
unofficial education institutions, Itach Maaki established a precedent forming cooperative
relationship with the Jerusalem municipality. With the Jerusalem municipality we distributed
a rights pamphlet, describing the rights of teaching assistants, in a local newspaper which
reaches a wide audience amongst the Haredi community in Jerusalem.

Seminar on Women’s Employment in Qalansuwa

Itach Maaki, together with the city of Qalansuwa, Naamat, Ryan Centers, and Power Centers,
organized a seminar for women in Qalansuwa - an Arab city where the percentage of
employed women is one of the lowest in the whole country and the poverty rate is one of the
highest in Israel. The seminar focused on the city’s existing opportunities for promoting and
integrating women into employment. After the seminar, a video was produced, and we
enhanced our work with businesses who are ready to integrate women into their workforce.
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Opening of Mina -
Center for Women in
Taybeh City

The municipality of Taybeh has
opened the Mina Center for
Women's Rights, which is one of
the products of our City for All
program in Taybeh. The
construction of the center was , J
the collaborative idea of the y "
city’s Women's Group together L E . van @
with Itach Maaki as part of a - L' r

learning process and strategic Itach-Ma’aki Beer Sheva Center for Bedouin Women Rights
plan designed to make Taybeh | pjrector Rasha Atuana trains early childhood teaching assistants
an equal and gender-sensitive

city.

oA A _ P R
Lawyers receiving their certification following Itach-Ma’aki’s training on
protecting women’s working rights

Lectures and Workshops as a Tool for Raising Awareness of Rights

Itach Maaki's staff lectures for employees, the general public, students, businesses and
companies, and local authorities with the aim of raising the public’s awareness of women’s
rights, discrimination and exclusion. In the last month alone, our Policy and Advocacy Director
Adv. Netta Loevy lectured at a Women Wage Peace event in Jerusalem and on a panel at
Hebrew University, both times educating her audience about UNSCR 1325 and inviting them to
participate in our implementation efforts. In September, she spoke about our activities at a
workshop for a group of Swedish youth party leaders visiting Israel to learn about local
activism and government initiatives.
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About Itach Maaki - Jso 778

The organization Itach Maaki - Women Lawyers for Social Justice, has been operating since
2001 for the advancement of marginalized women - those who are not being heard in Israeli
public discourse, which consist of socially, geographically, and economically marginalized
women. Itach Maaki has three branches located in Tel Aviv, Beer Sheva, and Haifa.

Itach Maaki is engaged in three main fields. The first, legal aid, includes FREE legal counsel
and representation for disadvantaged women by Jewish and Arab lawyers. The aid is given to
low-paid or unemployed women workers who, gain access to justice with our help. The
majority of the legal aid Itach Maaki gives regards labor law, Social Security, and employment
services. Every year Itach Maaki receives about a thousand inquiries from women who call the
hotline and seek help with attaining their full rights and benefits.

The second area Itach Maaki is active in is the promotion of feminist policies at the national
and local level in a variety of subjects. Itach Maaki submits petitions to the High Court of
Justice against government bodies who institute discriminatory or illegal policies and
legislative proposals. Many policy issues that we promote were brought to our attention via
the hotline. We often work with coalitions of feminist associations and other civil society
organizations to maximize our collective power in order to realize our goals.

The third area Itach Maaki works in is the cultivation of groups of women leaders, who have
common interests and shared struggles to improve their rights and status. These women
understand the necessity of empowering marginalized population groups in order to make
their voices heard and they act by putting direct pressure on decision makers on issues
related to their everyday lives. Among these groups the National Teaching Assistants’ Alliance,
Bedouin Women'’s Council of the South, City for All, Groups of women working to promote UN
Security Council Resolution 1325 in Israel.

In March 2019, Itach Maaki was awarded the Emil Grinzweig Nonprofit Human Rights Award.
It is bestowed onto several organizations for their unique and important contributions to the
promotion of human rights in Israel. The award recognized our advancement of the rights of
thousands of women by providing free legal representation to women suffering from exclusion
and discrimination. It also recognized our great legislative influence, which is demonstrated
in the breakthrough legal precedents we helped establish and in academic writings, as well as
the positive changes in the every-day lives of Israeli women that we have helped realize.

In 2018, Itach Maaki won the Genesis Prize, awarded annually by the Genesis Foundation, the
Kahn Foundation, and Matan Community Investment. Thanks to this monetary grant, we were
able to continue to work towards empowering women and promoting gender equality in
Israel, especially for women from diverse and marginalized populations, ethnic, and religious
groups.

To Donate to Itach Maaki

Help us advance the rights of all women in Israel!

Your donation will enable us to change the legal discourse regarding womens rights & needs,
especially women of diverse population groups who are unable to obtain legal advice to
realize their rights.

To make a tax-deductable donation, please go to our JGive link: https://www.jgive.com/
new/en/usd/charity-organizations/2144.
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