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We extend our heartfelt gratitude to our partners for their unwavering
support, which has enabled us to provide essential legal aid and bring the
needs of marginalised women to decision-making circles.
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The October 7th massacre and ensuing war created and continue to generate many difficulties and
complex challenges. 'ltach Ma’aki: Women Lawyers for Social Justice' operates two centers that provide
solutions for challenges arising from the “ground”: a center for legal aid on issues of employment and
National Insurance, and a designated center promoting the rights of Bedouin women in Southern
Israel. As a result of these centers’ activity, when war broke out we were overwhelmed with inquiries,
questions, and challenges in the area of employment - for which the government failed to respond for

a very long time - and in many cases has not done so to this day.

The goal of this report is to bring forth the “hidden voices” - those which are usually not heard among
the decision makers at regular times. These are the voices of women at the margins of the employment
market and in the social and geographic peripheries of Israel. When war broke out in October of 2023,
Israel was already undergoing a social, political and diplomatic crisis. But we believe that out of crisis,
growth may arise. As a grass-roots organization, Itach Ma’aki has the ability to sound those voices,
discern the difficulties and challenges to be addressed in the areas of employment and social security,
and recommend modes of action that provide solutions which include those populations which are

usually transparent or marginalized.

The report presents the inquiries we received and the insights and discrepancies that are recurring in
the government’s emergency policies. Our recommendation is to promote a forward-thinking policy
as, regrettably, the State of Israel is in an almost constant state of crisis, and this does not seem to be
ending in the near future. The conclusions from the report and the ground work are that there is a need
to create a permanent and organized mechanism to assure employee wages, in order to neutralize
the great uncertainty arising from the fact that compensation is constantly provided under an ad-hoc
retroactive model. Protection against termination is not enough (and this toois not currently absolute).
As a direct extension, we propose to create legislation that will enable a flexible employment model at
times of emergency or crisis. There is also need to address permanent legislation in areas arising from
the Women’s Employment Law in conditions of unpaid leave, during the period of protection upon
return from maternity leave (the 60-day protection), and itis necessary to subsidize legal representation

in proceedings vis a vis the Women’s Rights Supervisor.

In addition, there is a need to provide retroactive solutions for populations that received minimal,
if any, response from the government. We cannot ignore the damages already caused to women

and there is need for a proactive government policy for increased accessibility (language and



substantial) and encouragement of activation of rights - all of which are meant to prevent the financial
and employment decline of women. Within this aspect, there is need for a solution for women whose
employment has been reduced for various reasons, whose hourly work has been decreased, or who
have not been granted permission to take unpaid leave or have been granted this permission after long
delay. Thereis also a need for special compensation for women who work at crucial factories / services
and who were required to bear expenses out of pocket in order to comply with service warrants. Along
with all these, there is a need to make accessible all information regarding crucial factories and services

and to create regulations regarding employees who are parents.

The Arab population is especially vulnerable to removal from the employment market at times of
financial crises - especially when these are security-related. The war has also had a severe negative
impact on Palestinian women working in Israel whose work permits were cancelled. Proposed solutions
must take into account allimpacted populations, including women without legal status. It is mandatory
to provide women with effective protection against unlawful termination based on nationality. In
addition, information on legal representation and exhaustion of rights must be made accessible to

women, in order to overcome barriers of language, internet access and digital literacy.
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