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Introduction

On October 31, 2000, the United Nations Security Council, in a celebratory milestesien, passed Resolution 1325, which recognizes that
women are the key to ending violent conflict and to the establishment of lasting p@aesResolution highlights the importance of the role of
women in preventing violent conflicts, and states cledhlgt all UN member states are under an obligation to include women in all decision
making bodies, especially those dealing with matters of security and pbaeaddition, it calls on all UN member states to take positive action to
protect women from viance, and to uphold and support, without reservation, international law with respect to the human rights of women and
girls, and their protection.

In the wake of this historic Resolutigrdozens of nations around the world have set up National ActionsFiier translating the principles of
Resolution 1325 into practice. These nations include the United States, Bosnia, Serbia, Liberia, the United Kingdongn8ggairand the
Philippines.

The State of Israel was the first among the members of the UNttbns to passalaw-as an amendment to t hé-- Wo me
- implementing some of the principles of Resolution 1325. However, until now, Israel has not adopted any comprehensivelacton p
implementing UNSCR 1325.

Designing a Comprehensive Israeli Action Plan: Background
For decades, women from all walks of life in Israel have been leaders in the struggle for social justice. They canestameathin many fields:
economics, industry, science, entrepreneurship, health care, @guzdoreign policy, law, communications, security, and the arts.

For many years, the feminist movement has sought to advance gender equality and to keep this cause at the forefrontdispainige, while
continuously working for the elimination ofistrimination against womem.hese efforts have resulted in the removal of many barriers to gender
equality. Moreover, significant progress has been recorded in increasing the representation of women in the public spderengestreaming

of the publicdiscourse, and actions by the Government of Israel to protect women from violeheas of thousands of women from many

! The Resolution was reinforced over the years with additional UNSCR resolutions 1820 (2008), 1888 (2009), 1989 (20@49))1 240622013).
2 Amendment 4 to the Women's Equal Rights &t-1951initiated by former Mk Yuli Tamir and Eti Livni, with the support of Isha L'Réminist Center Haifand other
women's organizations.



communities and soci al groups are active in strengt hiaaccodagce withe r c
both the spirit and the letter of Resolution 1325.

Despite these significant achievements, there remains a profound gender gap in Israeli society. Women from severaltsceiesstll almost
entirely absent from national decisiemaking processes and from positions of influence in all fields. This exclusion is clearly evident in the
disproportionately small percentage of women in the government, the Knesset, and irdmgimg positions in all public institutions and
government bodies.

Alongside exclusion from positions of power, violence against women continues to occur in all its various forms. Genderaridléhe lack of its
prevention constitute another, particularly harsh and severe manifestation of ongoing gender discriminatio

In the spirit of UNSCR 1325, which recognizes the unique effects of violent conflicts on the status of women, it is tpfordipkadiscrimination
against women in Israel (and many of the unique problems they face) to the ongoing conflict insvhetthas been involved since its inception.
The security situation in Israel, the lack of mutually accepted borders, and the absence of a political resolution hémend pral direct effect

on women in all sectors of Israeli society. Women continueg@&xcluded from participation in decisions involving foreign policy and security, and
still suffer from the various forms of violence which are rootemmong other things-in the ongoing conflict.

In light of this picture, and in order to create fomaore just society that enables the incorporation of the voices of women from all sectors of
society, it is crucial that Israel design and implement a comprehensive -lsateed Action Plan for carrying out the principles ingrained in
Resolution 1325. Thpurpose of this document is to promote the adoption of a Comprehensive Israeli Action Plan. This document lays out the
goals and presents widanging recommendations for their realization.

Constructing a Comprehensive Israeli Action Plan: the Process
Shce January 2012, women’'s organizations in |srael haveedhatdina eng
necessary instrument for the realization of Resolution 1325 and can serve as a basis for a future Government plan.

I n the course of formulating the Comprehensive Acti drerRIlsahema to
Sheva, with dozens of women participating 1 n ergaoifatiomsandhheman nggts T
groups, and feminist activists from diverse social positions, identities and professional backgrounds, contributed thairandl knowledge, as

well as their personal experiences, to the discussions and to the formulatidrealocument.Discussions at the Round Tables dealt with both
defining fundamental assumptions of the Action Plan, and formulating the means to realize the objectives of thedataianuary 2012 onward,
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at the same time that the Round Tabdlscussions were taking place, dozens of meetings with women from all walks of society were held
throughout the country, to further assist in formulating a Comprehensive Israeli Action Plan.

The Comprehensive Israeli Action Plan set out in these pagies issult of a collective creative effort, reflecting the agreements and consensus
reached during this joint undertaking. The central objective, as defined during the process, was to formulate a Compridraeiiiction Plan

for the implementation oflUNSCR 1325, to be adopted by the Government of ISfaed.process was carried out with the belief that the adoption
of a Comprehensive Action Plan will lead to a change in the status of women of all groups, communities and identities aglihdoa@ty. Those
composing the Plan found inspiration and guidance in similar Action Plans implemented by countries worldwide. From thesdetion Plans,
relevant components were adopted and appear alongside many other sections that are directly rotitedimque experience of Israeli society.

During the discussions leading up to formulation of the Action Plan, the participants had to deal with many complexuskues tise fact that
currently the State of Israel has no internationally agregdn baders. Consequently, the document seeks to promote the implementation of
Resolution 1325, while fully recognizing the complexity of the political situation as it relates to Israel society in gexegalvernment bodies in
particular. Participants in tk formulation process expressed the belief that the application of a Comprehensive Action Plan and the realization of
its objectives will contribute significantly towards a regional political solution and the establishment of lasting pedeewbimen vho took part

in the process called for an end to the violent conflict. However, in the course of the discussions, many participanfercatieend to the
occupation as an essential condition for the termination of violence and conflict, although nenagméewas reached on such a call.

The Comprehensive Israeli Action Plan: Key Recommendations

The guiding principle for implementation of the Plan is that significant action in several major fields should take plétemesnusly, and be
closely coordinaté in terms of content, implementing mechanisms, resources, and timetablecution of the Plan in such a manner, within a
multi-annual organizational and budgetary framework, will ensure successful attainment of its objectives.

The vision embodied in &hplan--- which is woven through all of its objectives, targets, and proposed activitiessts upon a basic rdefinition

of t he ¢ onc e pdordmg to this prapasedibasig-definition, security for the people of Israel is a broad coriogpich includes:
protection from violence in public and private spaces; termination of the ongoing state of warfare; protection and advancgpwitical, civil,

and economic rights; freedom from religious coercion; freedom from oppression born ddld&npersonal and collective rights; freedom from
violence, which results in death and destruction among innocent people; and equal opportunities for women from all padetgfis the
economy, education, employment, health, and housing. Moreover Atigon Plan is based on a definition of security which includes a peaceful
resolution of the conflict, the establishment of agreedon national borders, withdrawal from occupied territories, prevention of future violent
conflict, and the establishment stable and enduring peace.



Recommended Objectives for a Comprehensive Action Plan

First objective: Equal representation of women from all sectors of society in decision-making bodies and processes at the

national and local levels

“Equal representation” means: equal numerical representation of women from a variety of groups in the population, including women
discriminated against on the basis of religion, race, nationality, ethnicity, age,-sommmic status, geographical location, color, physical
disabilities, etc.

The first objective of the Plan suggests ways of integrating trailblazing female leadership in the government, the Koabkggydrnments,
religious authorities, and other public bodies. During the course of this process, specifiorezead! be taken to implement all laws and legal
rulings obligating full gender equality, to establish ways to ensure equal participation of women from all population, sextdcsguarantee the
participation of wo me n’i@-making/protessesrfagnaahandzirdormaleinckiding thoseadedling dvieh doregn policy,
national security, and any (and all) peace negotiations.

The entire plan is based on the presumption that the integration of women from all sectors of the popuido the decisioamaking nexus in
the country will advance the cause of peace and security for Israeli society in its entirety.

“The integration of women from all sectors of the population”, as the law states, relates to the incorporation of repeentatives of all age
groups, including Orthodox Jewish religious women, Mizrachi women, Arab women (Muslim, Christian, Druze, and Bedoumanreligecular),
Ashkenazi women, women of all sexual orientations (heterosexual, bisexual, lesbian, ttaaskex “ queer "), women eof Et
speaking women, women with disabilities, migrant workers, asylum seekers, as well as additional groups not specificatipdnesrte. The
requirement for varied representation carries with it implicicognition of the fact that there are still groups suffering from discrimination, which
have yet to be recognized. As part of attaining the goal of achieving truly diverse representation, it is necessaryue abatirtimes to seek out

and identify addtional social groups whose right to be represented in decisi@king bodies has not been recognized or acted upon.

The Comprehensive Israeli Action Plan includes ways of providing aid and support to women leaders from a variety afugsciat grderto
encourage the development of female leadership from the entire range of identities, voices, interests, and worldvieved SOISEy.

Second objective: Gender mainstreaming all decision-making bodies and processes, at both the national and local levels
Gender mainstreaming is an action strategy for attaining gender equality in political and publichigestrategy promotes the integration of
genderoriented perspectives into all processes of deliberation, planning, deployment of resourcesleaistbnmaking, as the basis for the
attainment of true gender equality in society.



The second objective of the Comprehensive Action Plan involves ways of gender mainstreaming the-megisigrprocesses in all government
bodies and in all fields of huemn activity, including those of foreign policy and security. Including considerations of gender in all Government
discussions and decisions is not only the basis for, but an essential condition of, a truly just, secure, and egalisyidarsdtmenand women

who live in Israel.

Third objective: The protection of women of all age groups and all sectors of society, from all forms of violence in the

public and private spheres

The protection of women from violence, as enshrined in Israeli and intemaltlaw, is based on the recognition of the fact that violence directed
against women has clear and specific characteristics, and consequently, that a variety of clear and specific steps kaunstdoeota it out in all

its forms.

The third objectiveof the Comprehensive Action Plan is to identify the various forms of violence to which women are exposed in various
population groups, and the actions and procedures which must be undertaken in order to prevent and eventually completelteadihforns of
violence against women in both the public and private sphefé® guiding principle which underlies all the activities included in the Action Plan,

is the importance of inteagency cooperation with a special emphasis on addressing and answerirspeébml needs of each of the varied
population groups comprising Israeli society.

Fourth Objective: Preventing violent conflicts and confronting racism

The prevention of violent conflicts and the advancement of peace are dependent on nurturing the wdlezguality and tolerance,
encouragement of active participation in society, inclusion of diverse social groups in the collective discourse, ardekyeréssion of criticism
and peaceful protest.

The fourth objective is the recognition of the obligatiof the State of Israel to take practical steps toward the prevention of violence and racist
behavior towards all social groups this includes taking action against discrimination based on religion, gender, race, nationality, ethnicity, age,
andsociceconomic status, place of residence, color, and physical disability.

As a part of this objective, the Action Plan proposes that steps be taken to establish a cooperative network among womeoaliti creating
viable and enduring peacelrue peace ad security in this region will be attained through fostering a common discourse favoring the
implementation of a common agreement, with the participation of women's organizations and of feminist activists in Isdatiycargh the
formation of a women'sietwork worldwide—and especially in the Middle East.



Fifth objective: Advancement of the Comprehensive Action Plan and implementation of Resolution 1325 in all government

ministries and bodies

The Comprehensive Israeli Action Plan, based on the prsogblResolution 1325, lays out the desired course for action. The framework includes:
objectives for attainment of all the goals of Resolution 1325; indicators to measure progress in the achievement of theeeaccountability

of various governmentninistries in this process; and modes of cooperation between official authorities and society in general, for the realization
of the aims of Resolution 1325.

In order to move forward with the adoption and realization of the Comprehensive Israeli ARidanit is proposed to establish an official
government body that includes men and women representatives of the Ministries concérhisdbody, under the leadership of either the Prime
Minister or a senior government minister acting on his behalf, wiltdsponsible for coordinating and overseeing all those responsible for the
implementation of the Plan.




A Comprehensive Action Plan for the Application of UNSCR Resolution 1325

First objective:
Equal representation of women from all sectors of society in decision-making bodies and processes
at national and local levels

Desired Outcome Actions Indicators for evaluation Key factors

First target — integration of women from all social groups in decision-making bodies

1. Equal representation of 1.1 Inclusion of obligatory equal 1.1.1 Onehalf of ay list of candidates The Knesset
women from all social groups in | representation of women in Section 19a of| must be women frondiverse social groups

the Knesset and in the the Parties Law57521992, so that onéhalf | --in such a way that in the list of

government of a list of candidates must be women fron| candidates, in each pair of candidatesth

diverse social groups-in such a way that in| sexes should be equally represented.
the list of candidates, in each pair of
candidatesboth sexes should be equally
represented.The proposed law should
include sanctionsegardingnon-fulfillment
of its provisions.

1.1.2 At the next elections to the Knesset
lists will be presented iwhich 40% of
everygroup of tencandidateswill be
women fromdiverse social groups.

1.2 Inclusion of equal representation of 1.2.1 Equal representation of at least 5( The Knesset, the Prime
women in the Ministerial Committee for women fromdiverse social groupsn the| Mi ni st er ' s
national Security (The Statgecurity Ministerial Committee for National Securi

Cabinet), by alteration of Section 6 of the | (the StateSecurityCabinet)

Government agt2001.
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Desired Outcome

Actions

Indicators for evaluation

Key factors

1.3 Obligatory representation of women in
the Ministerial Committee for Social and
Economic Matters (the SoelBconomic
Cabinet) by the addition of a section to the
Government act;?2001, referring to the
composition and authority of the Ministeria
Commitee for Social and Economic Matter
including the obligation of equal
representation of women on the Committes

1.3.1 Equal representation of at least 50
women fom diverse social groups; ithe
Ministerial Committee for Social an
Economic Matters (the Sockconomic
Cabinet)

The Knesset, the Prime

Mi ni st eur

S

1.4 The appointment of representatives of
women’ s o0r g advergesocialo
groupsas permanent observers in the
various Knesset committeeshe
organizations will represent a variety of
worldviewsand identities and will be
selected by the Committee for the
Advancement of Women in the Knesset. A
each session of the Knesset, some
orgarizations will bereplaced by othersThe
observing organizations will produce repor
on the extent of integration of gender
considerations in Committee meetings.

1.4.1 A variety of points of view regardi
gende perspectives will be expressein
the proceedings afhe various Committees

1.42 Legislative items in a variety of fiel
will includediverse gender perspectives

The Knesset,wme n '’

organizations.
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Desired Outcome

Actions

Indicators for evaluation

2. Equal representation of
women from diverse social
groups at senior levels in
government ministries

2.1 Continuation and reinforcement of the
movementtoward equal representation of
diverse population groupat senior levels in
governmentministries, including the positiol
of DirectorGeneral igovernment
ministries.

2.1.1 Full application of all legal
instructions requiring adequate
representation of women frondiverse
social groupst senior levelsThe law will
be applied to the whole range of typesd
arrangementf employment in
governmentservice.

Key factors

Governmentministries,
the Division for the
Advancemenand
Integrationof Women
in the Civil Service
Commission, the
Coordinators of the
Advancement and
Integration of Women
in the Civil Service in
the Government
Ministries.
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Desired Outcome

3. Equal representation of

women from various population
groups in statutory bodies, and
in all public committees,
Government Commissions of
Inquiry, any national policy-
making team appointed by the
Prime Minister, the
government, a Minister, Deputy
Minister, or a Ministry Director-
general, the Knesset, or by a
Knesset committee.

Actions

3.1 Full implementation of the instructions
of Secion 6¢1 of the —Women'sEqual Rights
Law, 5711-1951, which requires adequate
representation of women frondiverse social
groupsin any public committee, State
Commission of Enquiry, State Committee (
Examination, or national poliapaking team
of any knd.

Indicators for evaluation

3.1.1 Equal participation of women from
diverse social groups all committees and
teams to which the law applies.

3.1.2 Participation of women fromliverse
social groupsothat at the end of each
year, there will be at least twavomen
representatives fom groups suffering
discrimination, in two out of all the
committees formed during that year.
Followup and data gathering will be
carried out by the Authority for the
Advancement of the Status of Women.

Key factors
All Government

ministries, the Authority|
for the Advancement of
the Status of Women,
the Knesset Committee
for the Advancement of
the Status of Women

3.2 Inclusion of the obligation set out in
Section 6cl of the Women's Equal Rights
Law 5711-1951to publish inReshumot
(official records) the establishment of any
new body covered by the law.

3.2.1 The publication of any public body
acting under the law it w S & K dzY 2

3.2.2 All Government ministries will
publish, in theirelectronic database, the
composition of the public committees ang
teams acting under the law, segmented b
gender and social group (according the
participants seleporting).The
composition of committees will be
published before the committees
commence wrking.

The Knesset
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Desired Outcome

Actions

3.3 Implementation otrticle 8A (B1)of the

Government Law, 5762001, which calls for
equal representation between the genders
in any Government Commission of Inquiry.

3.3.1 Equal representation of both gende

Indicators for evaluation

from diverse social groups, in Governmer
Commissions of Inquiry, and reporting thg¢
composition of the appointees to the
Authority for the Advancement of the
Status of Women

Key factors

Mi ni ster
Authority for the
Advancement of the
Status of Women

The Knesset, the Prime

S

3.4 Alteration and correction of Section 9A
of the NationalSecurity Headquarters Law,
57682008 and application of the obligatior
for equal representation of women from
diverse social groups in the National Secui
Council, when it sits as an advistoythe
National Security Staff Forum.

3.4.1 Equal representation of women in tf
National Security Council.

The Pri

Office.

me

)

3.5 Alteration of Section 6(A) of the Religio
Court Judgekaw 57551995, to include an
obligatory requirement for a representation
which includes at least 40% of eith@omen
or men, in the Committee for Selection of
Religious Court Judges

3.5.1 Appointment of women to bodies
which appoint religiougudges who addres
all aspects of matrimonial lawn all
religions.
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Desired Outcome

3.6 Application of thaVomen'sEqual Rights
Law to those bodies which appoint religiou
officials by amendhg article 7(C)of the
Women'sEqual Rightkaw andelimination
of the exclusion fronthe scope of the
Women's Equal Rightsaw

Indicators for evaluation

3.6.1 Obligatory equal representation, in
bodies active in the appointment of
religious officials, in all religions.

3.6.2 Unitil full equality is achieved,
appropriate representation, including at
least 40% representation for eithgromen
or men, within three years.

Key factors
The Knesset

3.7 Obligatory representation, which ensur
at least 40% representation to eitheromen
or menin executivepositions in Religious
Courts.

3.7.1 Appointment of women to religious
courts of all religions.

The Knesset

4. Equal representation of
women from diverse population
groups in local authorities.

4.1 Alteration of Section 35 of the Local
Authorities (Electiond)aw 57251965, and
inclusion of an obligatiosothat in every
pair of candidates on a list, botivomen and
menshall be represented.

4.1.1 Equal representation of women fron
diverse social groups all party lists for
local councils.

The Knesset, local
authorities.

4.2 Amendingarticle 145 of the
Municipalities Order [New Versioftp
includean obligabry equal representation of
women fromdiverse social groupsa
Appointed Committees

4.2.1 Equal representation of women fron
diverse social groupa committees
appointed by the Minister of the Interior
within local authorities

15




Desired Outcome

5. Increased participation of

women from diverse social
groups in peace negotiations
and in all committees and
bodies set up for the
prevention, management, or
solution of a national or
international conflict, including
the conduct of negotiations
towards signing of interim
agreements or a peace treaty.

Actions

5.1 Full application of Secti®cl of the

Women'sEqual Rightkaw and equal

representationof women fromdiverse social
groupsin peace negotiation teams, as state

in the LawAll committees or bodies set up
“For the prevention
solution of a national or internationna
conflict, includingconduct of negotiations
and signing of an interim agreement or a
peace treaty”.

5.1.1 Equal representation of women fron

Indicators for evaluation

diverse social groups all negotiating
teams for peace (whether formal or
informal), at all levels, as stated in the
letter of the law.

5.1.2 Reporting to the Knesset Foreign
Affairs and Defense Committee, to the
Knesset Committee for the Advancement
of women’ stotBda Authouitg for
the Advancement of
the appointmentof the negotiating team,
with a statement of genderepresentation
with reference to the socialiversity
expressed in the composition of the team

Key factors

The
Office, the Foreign
Ministry, theDefense
Ministry

Pri me

)

5.2 The inclusion of a procedure in the
Foreign Ministry, for equal appointment of
women in thePermanent Mission diraelto
the United Nations.

5.2.1 Equal representation of women in
seniorpositions in thePermanent Mission
of Israelto the United Nations.

5.2.2 Appointment of asomanUN
ambassado(Permanent Representative t¢
the United Nation)on termination of the
term of amanambassador.

The Pri me
Office, the Foreign
Ministry

N
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Desired Outcome

Actions

Indicators for evaluation

Key factors

5.3 Inclusion of a procedure government

ministries for the equal appointment of
women to Joint Committees (whether two
party or multiparty) set up to apply civil
aspects of any interim agreement or peace
treaty, including financial/economic
agreements.

5.3.1 Equal representation of women

joint teams for the application of civ
aspects of interim agreements or of
peace teaty.

Governmentministries

(Communications,
Agriculture, Industry
Trade and Employment
Health, the
Environment, Social
Welfare, the Treasury)

5.4 The setting up of a database detailing t
number of women participating in
negotiating teams for peace, with
segmentation (as reported hyenand
women participants themselvesjsender,
field of expertise, nationality, national origif
geographical location, family status, religio
etc.

5.4.1 annual publication of a summary
report of the data, and its display to the
Knesset Foreign affairs and Defense
Committee, to the Knesset Committéer
the Advancement of
to the Authority for the Advancement of
Women's Status.

The Pri me N
Office, The Foreiy
Ministry, the Defense
Ministry, the Knesset,
The Authority for the
Advancement of the
Status of Women

5.5 Increased participation of women in
civilian forums acting to promote a political
settlement

5.5.1 Equal integration of women from
diverse social groups in forums in civilian
society which act to promote a political
settlement

Non-government
organizations whose
goalsinclude the
promotion and
attainment of peace

17



Desired Outcome

6. Raising the level of public
awareness of the importance of
equal participation of women in
political institutions

Actions

6.1 Creatingcampaigisto encourage
women’ s | eader shi
election of women to alpositions of
leadership andjovernment.

P,

6.1.1 The number of campaigns to be

Indicators for evaluation

carriedout on this subject

6.1.2 The number of languages in which
these campaignwill be carried out

6.1.3 The number adpinion columrs,
articles and interviews to bpublishedwith
and by women leaders, regarding their
activities.

Key factors

Advancement of the
Status of Women
women'’' s o0

The Authority for the

r

[{m]

6.2 Equaparticipation of women in the
media in current affairsalk shows

6.2.1 Equal representation of women in &
current affairs current affairsalk showsas
commentators in all fields, including those
fields relating to security/defense in its
widest sense, and to foreign policy.

6.2.2Mediatrainingfor women

Media organizations
women’' s O

r

[{m]
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Desired Outcome

Actions

Indicators for evaluation

Key factors

7. Broadening and deepening of
information infrastructures and
setting up databases concerning
the integration of women into
political institutions, in local
authorities and in senior positions
in government ministries.

7.1 Setting up databases on the intagon
of women in allGovernmentsystems.

7.1.1 Databases which include informatio
on the integration of women in all
Governmentnstitutions. The databases
will be segmented according to agad
socialgroups (as defined by women
themselves)

The Pri me N
Office, the Knesset
Center for Research an
Information, the

academic community,
women'sorganizations

7.2 Conductingesearch on the subject of
integration of women into political
organizations, in local authorities and in
senior positions igovernmentministries.

7.2.1 The publication of a summary repor
of the data, segmented in various ways
(withoutrevealingt ndi vi dual
namegidentities).

7.2.2 The number of proposals for
legislation, procedures and policy papers
based on the database which are put
forward with the object of changing
legislation

7.2.3 The number afomparativeresearch
projects concerning successful mechanis
for the integration of womerin general
and from diverse social groups in particul
in different countries

7.2.4 The number of research projects
concerning successé
integration in various countriegroundthe
world -- particularly thosdocusing on

women fromdiverse sociagroups.
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Desired Outcome

Actions

Indicators for evaluation

from diverse social communities

Key factors

Second target: Encouraging and supporting women and girls leaders and of the organizing of women groups

8. Encouragement and support
of women and girls leaders from
diverse social groups in
leadership positions in political
institutions.

8.1 Encouragement of women leaders in a
variety of comnunities and fields, with the
support of women frondiverseof
communities.

8.1.1The number omentoringgroups of
women working in senior positions in
governmentministrieswith women not
working ingovernmentministries.

8.1.2The number of types of workshops
developed bywomen fromdiverse
communities, to meet the needs of wome
from diverse social groups and
communities.

8.2 The establishment of a support network
for female candidates for political
institutions, including the Knesset and
Councilof localauthorities

8.2.1 A network of women whserve or
haveservedin the past, as Knesset
members or as members of Coundafs
Local Authoritieswho will provide
assistance to women seeking to become
candidates.

8.3Encouragement and support of girls in
leadership positions, in a variety of
communities and in various fields.

8.3.1The number of workshops dedicateg
to developingeadershipamong girls

8.3.2 The number of types of workshops
developed to meet the needs girlsfrom

diverse social groups

The Authority for the
Advancement of the
Status of Women, the
Ministry of Education,
Local Authorities, the
Division for the
Advancement and
integration of Women
in the Civil Service
Commi ssi on
organizations from a
variety of communities
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Desired Outcome

Actions

Indicators for evaluation

Key factors

9. Encouragement and support
of leadership of women and
girls from diverse population
groups, in assuming leadership
positions in local authorities.

9.1 Encouragement o
at the local level, by training and support
from women who are serving, or have
served, as members of Councils of local
authorities.

9.1.1 The number of training programs fo
women from diverse communities, for
participating in Councils of local
authorities;

9.1.2 The number of types of training
programs adapted to women from diverse
social groups, including training in Hebrey
Arabic, Russian, and Amharic.

9.1.3 A network of past or present womer
members of Councils of local authorities
which will assist women seeking to becon
candidates.

9.2 The obligation to pay salaries to wome
and men serving on Councils of local
authorities.

9.2.1 Legislation obligating payment of
salaries to women and men serving on
Councils of local authorities.

9.2.2 A significant increase in the numbet
of women candidates fo€ouncils of local

authorities.
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Desired Outcome

Actions

Indicators for evaluation

Key factors

10. Promoting, developing,
encouraging and financing the
organizing of women groups in
diverse social communities

10.1 Encouragement and financial support
for women’s organi z
aimed at developing and strengthening
community leadership among women from
diverse social groups.

10.1.1. The number of programs receiving
financial support which are applied amon
women of diverse social groups.

10.1.2 The number of types of programs
devel oped diganizationshie n'’

10.1.3 Publication of an annual report of
the number of women who have received
training, according to geographical locatig

The Authority for the
Advancement of the
Status of Women, the
Union for Local
Authorities in Israel, the
Ministry of the Interior.
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Second objective:

Gender mainstreaming all decision-making bodies and processes, at both the national and local levels.

Desired Outcome

Actions

Indicators for evaluation

Key factors

First target: Integrating Gender Mainstreaming, including examination of the differential effects on women compared with men,
and of the varying effects upon women from diverse social groups, and the types of effects

11. Improvement and firm
establishment of procedures
supporting gender
mainstreaming, and inclusion of
examination of gender
implications in all decision-
making processes in
government ministries.

11.1 Incorporation of gender analysis into
strategic and systemic governmental
planning, and preparation of action plans
accordingly.

11.1.1 Preparatio of an annual action plar
for implementing gender analysis (gendel
mainstreaming) in all working plans and
decisionrmaking processes in all
Government ministriedmplementation of
gender analysis should include
“examination of geri
Identifying differential effects upon womer
as compared to men, varying effects upor
diverse social groups, and type of effects
and their implications.

11.1.2 Publication of a booklet of guidelin
for carrying out gender analysis in
government ministries, inhe framework of
decisionrmaking and policy planning.

All Government
ministries, The
Authority for the
Advancement of the
Status of Women, the
Division for the
Advancement and
Integration of Women
in the Civil Service
Commission, the
Coordinators of the
Advancement and
Integration of Women
in the Civil Service in
the Government
Ministries
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Desired Outcome

Actions

11.2 The setting up of a ministerial team,
charged with the integration of gender
perspective into ministry work prcesses.

Indicators for evaluation

11.2.1 The carrying out of a broad scale
genderanalysis of policies, in three separat
fields every year.

11.2.2 The appointment of a Gender Analyy
Referee in every government ministry.

11.3Expansion of article 6¢2 of thiéomen's
Equal Rights Law, 5711-1951, to include
gender analysis iavery publiccommittee
and every national poliegnaking team
appointed by angovernmentministry, all in
accordance with the definitions iarticle
6cl(b)of the Law.

11.3.1 Research and formulation of gend
perspectivein every public committee and
national policymaking team appointed by
the government

Key factors

11.4 Amendment oérticle 6 of the
Government.aw,5761-2001, by inclusion o}
an obligatory requirement to carry out

gender analysis as part of the work of the
Ministerial Committee foNational Security.

11.4.1 Research and formulation of gend
perspective in the work of the Ministerial
Committee for Mtional Security.

11.5 Amendment of th&overnment Law
5761-2001, by inclusion of an obligatory
requirement to carry out gender analysis
part of the work of theMinisterial
Committeefor Social and Economic Affairs

11.5.1Explicit reference to the gender
perspective in all policy formulated by the
Ministerial Committee for Social and
Economic Affairs.

24




Desired Outcome

Actions

Indicators for evaluation

Key factors

12. Gender mainstreaming in
legislation

12.1 Application bSection6c2of the
Women'sEqual Rightkaw and inclusion of
genderanalyss of all “Pro
Implications with regard to Equality betweg
Men and Women,'in accordance with the
letter of the law.

12.1.1Submission of gender review of 50

proposedbillsin each Knesset sessid0
of whichdo not deal directly with women
Issues

12.1.2 In cases where proposed bills are
contrary to the gender review dfhe
Authority for the Advancement dhe
Status oflWomen MKs will be required to
explain and justify the contradiction.

12.1.3 Publication of gender reviews
prepared byThe Authority for the
Advancement othe Status oiVomen

122 Publication ofLegal Memorandgprior
to submission of aniegislation billsyith
implicationson gender equality, in order to
all ow the public an
to respond to thebills.

12.2.1 Submissioof gender reviews
concerningMlemorandum billistributed
by the government.

12.2.2 Inclusion in all law proposals
reference to algender reviews submitted
by the public.12.3.1 Submission of an
expert opinion concerning gender.

123 An obligation to include gender analys
in all Parliamentary Commissions of Inquiry

12.3.1Gender analysis in the formulation
of policy of anyand all Parliamentary
Commissions of Inquiry.

The KnessefThe
Authority for the
Advancement ofhe
Status ofWomen, The
Ministry of Justice,

W 0 me argasizations
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Desired Outcome

Actions

Indicators for evaluation

Key factors

13. Inculcation of knowledge
and skill in gender analysis in
decision-makers at all levels in
government ministries and local
authorities.

13.1 Training and implementation skillin
gender analysis at all levelsgovernment
ministries and in Locauthorities

13.1.1Gender mainstreamingll position
papersand policy papers of ajovernment
ministries andn every local athority.

13.1.2 Publication of a guide bodk, assist
in gender analysis fativersesocialgroups
in allgovernmentministries,according to
the scope of each mistry.

Governmentministries
and support units, the
Authority for the
Advancement ofhe
Status ofWomen, the
division for the
Advancemenand
Integrationof Women
in the Civil Service
Commission, the
Ministry of the Interior
and advisors on
women'’ s
authorities, the
Academic community,
Women' s or ¢

St g

13.2 Annual training in gender analysis to g
advisors§ or t he advancenr
status in local authaties, tothe
Coordinators of the Advancement and
Integration of Women in the Civil Service ir
governmentministriesand support units,
and to individualsn charge ofthe fight
against sexual harassment.

13.2.1 Establishment a policy of gender
analysigrocessesn everyGovernment
ministry and local authority.

13.2.2Presentationof gender analysisf
plansof the localauthoritiesin every fiscal
year, at the time of approval of the plans
the Ministry of the Interior.
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Desired Outcome

Actions

Indicators for evaluation

Key factors

14. Extension and deepening of
the knowledge base with regard
to gender perspectives in fields
associated with security (in its
widest sense).

14.1Conducing research on the integration
of women and geder perspectives in
politicalinstitutionsin local authorities, and
in senior positions igovernmentministries.

14.1.1 The number ddill proposals,
procedures and policy papers based on tl
database, with the object of changing
legislation

14.1.2 The numbeonf research projects
concerning successful mechanismstfo
integration of women and gender
perspectivesnto decisionrmaking
processesn political institutionsin local
authorities and senior positions in
governmentministries.

14.1.3 The number afomparativeresearch
projects concerning successful integratior
of women in various countries of the worlg
-- particularly those concerned witthe
integration of women frondiverse social
groups.

TheAuthority for the
Advancement of the
Status of Women,
academiaw o me n
organizations
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Third objective:

Protection of women from all sectors of society from all forms of violence, in the public and private spheres.

Desired Outcome

Actions

Indicators for evaluation

Key factors

First target: Prevention of sexual violence

15. Increasing awareness to the
phenomenon of sexual violence,
and acknowledging its extent,
its characteristics, and its
destructive consequences for
society.

15.1Inclusion in the procedures of the
Ministry of Education of the obligation of
age-appropriate training for all population
groups in all educational institutions (state
schools, recognized but not formal
institutions, private schooland institutions
of higher learning); organization of
workshops and training programs on sexua
violence as an integral part of the annual
work plan of all institutions in the
educational system; these workshops and
training programs will address various
aspects of sexual violence as these relate
different population and age groups.

15.1.1 The distribution of a General
Director’s circul
training sessions, the schedule, the
appropriate professional women, and the
resources to be deployed for the said traini
and workshops.

ar

15.1.2 The appointment of a bodythin the
Ministry of Education who will be responsib
for the development of training programs
which will include various aspects of sexua
violence in different social groups, over the
entire age range.

15.1.3 The number of workshops on sexua
violence how to recognize it, its implication
and the means to prevent it, which are to b
found in the education system and in
institutions of higher education.

15.1.4 The number of types of training
programs and workshops adapted to varioy
target audiencespf different ages.

The Ministry of
Education, Umn of
Local Authorities in Israq
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Desired Outcome

Actions

15.2Conductingvorkshops on the subject g
sexual violence, as a partthie annual work
planamong employeevomen and mendf
the variousgovernmentministries, in which
emphasis will be placed on the buiift
connection between militarism, sexism, an
violence against women.

Indicators for evaluation

15.2.1Mandatory requiremenin the
official procedures of albovernment
Ministriesto includetraining programs
appropriate to the various professions an
populationgroups.

15.2.2 The number of workshops dedicat
to violence against women, its diagnosis,
its consequences, arttie means ofits
prevention, carried out every year in
Governmeniministries.

15.2.3 The number of types of training
programsand workshops adapted to the
various target audiences.

Key factors

The Divisiorfor the
Advancementnd

Integrationof Women

in the Civil Service
Commission

15.3 The holding of workshops on th
subject of sexual violence, including t
subjects of trafficking in women dn
prostitution, as part of the yearly wonglans
of Israel'sPolice andnilitary forces.

15.3.1 Mandatory requirement in the
procedures of theMinistry of Defense and ol
the Ministry of Public Security to include
training programs appropriate to the variou
professions and population groups, for
policemenwomen and soldiers.

15.3.2 Mandatory requirement in the
procedures of relevant ministries taclude
training programs appropriate to the variou
professions and population groups, as part
officer and commander trainingrograms.

The Ministry of

Defense, the Ministry 0]

PublicSecurity
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Desired Outcome

Actions

15.3.3 The number of workshops and

Indicators for evaluation

training programscarried out yearly for
various population groupss partof officer
training and among other ranks of the
Police and thenilitary.

Key factors

15.4 The inclusion of an obligatory
requirement toconductin media and
commercial corporations, workshops on th
subect of sexual violence anti¢
representation oflvomen in a dignified and
non-offensivelight in the media.

15.4.1 The inclusion of an obligatory
requirementin all mediaorganizations
subject toregulation, to include
participation in workshops on the subject
of offensive advertisement against womer
as part of the work plan.

15.4.2 The number of workshopsrfo
journalists, mediarganizations
advertisingcompanies, and commercial
corporations, concerning the link betweer
offensive advertisemerand violence
againstwomen.

15.4.3 Educationalctivitiesin media
organizationsand in thebusinessprivate
sector,with regard to dealing with sexual
harassment andexual abusé the
workplace, and omffensiverepresentation
of women in the media.

Ministry of
CommunicationsT he
Authority for the
Advancement of the
Status of Women

women’'s or

¢
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Desired Outcome

Actions

Indicators for evaluation

Key factors

15.5 Educational activésamong the
general public, emphasizing the connectior
between the offensive representation of
womenin advertisemenand the use of
violent language (which includes
objectificationofa woman’ s bo
one hand, and sexual violence on the othe

15.5.1 The publication fo articles and

essays in thenediaon sexual violence, it
diagnosis and ways pfeventingit.

15.5.2 Development of raindex of the
most offensive expressions armliblishing
it every year on 25 Novemberthe
International Day for the Elimination ¢
Violence Against Women

The Ministry of
CommunicationsT he
Authority for the
Advancement of the
Statusof Women
women' s oOfr ¢

16. Strengthening the
enforcement against sexual
offences.

16.1 Broadening the definition of sex
offenses in the Pendhw, bycreatinglegal
presumptionsagainstsexual relationsn the
context ofabuse of spiritual authority, and
by extending the period of liability under th
Statute of Limitations.

16.1.1 Amendment of the legal definition
of sex offenses in the Penahw, 5737
1977

16.1.2Legislation Bill textend the period
of liability under the Statute of Limitations|

16.2Increasinghe mechanisms for
identifying and locating sexuabusein
educational and welfare institutions.

16.2.1 Intensifying theuty to report which
islaid on the professionastaffinvolved.

16.3 The establishment of a database in th
State Attorney’s Of
data on the closing of files aftercomplaint
of sexual offencéad been filedfollow-up

of plea bargainsand information on sex
offenders after their release from jail.

16.3.1 An annual report which include all
the relevant files and plebargainsData in
the report should besegmentedaccording
to ageand sociagyroups.

The Ministry of Justice
the Ministry of
Education, the Ministry
of SociaAffairs and
Social Services, the
police
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Desired Outcome

Indicators for evaluation

Key factors

16.4 Definition of the right to frestate-
sponsoredegalaid tovictims of sexual
violence (application of the
recommendations of thé Wa g s h a |
Commi ssion’)

16.4.1 A piloprogram ofpro-bonolegal aid
providedfor the period ofone year to
victims of sexual violence, according to
criteria to bedetermined After one year,
the possiblity will be examined of
extendingeligibility to all victims.

16.5 Broadening the rights of victims in pl
bargains, includingrantingvictims the right
to express their position before the court.

16.5.1 Legislation recognizing the right of
victims of sex offenses to plead before th
court.

16.6 An obligation to participate in training
regarding the subject of sexual violence,
incumbent on judges, attorneys in the
private sector, atbrneys in the State

At t o r fiieeyin tke Pablic Prosecutor's
Office, and in the Prosecutions Unit of the
Police.The training willincludeexperts on
aspects bsexual violence idiverse social
groups

16.6.1 The number of trainingrograms
carried out during the year, focusing on
diverse sociagroups,includingvarious
aspects olulnerability ofwomenfrom
diversesocial groups

16.6.2 The rate of participation in training
programsof judges and of attorneys in the
private sector, in
Of fice, in the Pub
in Police prosecuting units.

16.7 Enforcement of existing legislation on
the distribution of pornographic material an
the publication ofoffensivesexist materiad.

16.7.1 Prosecution ohedia organizations
advertisementcompaniescompanies
which ownadvertising spacegnd
commercial companies which publish
offensivesexist materied.
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Desired Outcome Actions Indicators for evaluation Key factors

16.8 Strengthening the enforcement of lawy 16.8.1 An Increase in the number of
forbidding marriage of/with minors. prosecutiongor marriage of/with minors.

16.8.2 he number of educational activitie
carried out duringeachyearregarding the
prohibition of marriage of/with minors

169 The inclusion of pimpgin the legal 169.1 Theinclusion of pimping in the Pen
definition of trafficking in women. Code, as part of trafficngin women,
including application of the penalties
defined in the Law concerningdividuals
trafficking in womerand pimps.

17. Improvement in the level of | 17.1 Expansion of existing Treatment Cent 17.1.1 Shortening the waitingeriodat a The Ministry of Health,
services provided to victims of for victims of sexual violena@nd opening of | Treatment Center to a maximum of two | the Ministry of Justice
sexual violence. additional Centers. weeks. the Ministry of Social
Affairs and Social

17.1.2 Thallocation of 20 transitional )
Services

apartments or hostel rooms to victims of
sexual violence.

17.1.3 The establishment ofspecialized
hospitalization unit for victims of sexual
assault.

17.1.4 The setting up of Acute Centers in
hospitals treating victims afexual violence
within one week of the injury.
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Desired Outcome

Actions

Indicators for evaluation

Key factors

17.2 The proposal of legislation defining th

right of victims of sexual offensde
compensation and rehabilitation

17.2.1 The defining of a right to
compensation and rehabilitation of all
victims of sexual offenses (conclusions of
the® Vags h attee” Go mmi

17.3The setting up of mobile sex clinics
throughout the country, particularly in area
where thesex industryis active

17.3.1 Expansion of the services of the
mobile sex clinics to all areas (in addition
the existingmobileclinics in Tel Aviv and
Haifa), especially to areas where the sex
industryis actve.

17.3.2 Increasing the number wiomen
receiving treatment in the mobile sex
clinics.

18. Expansion of the knowledge
base and establishment of a
database of victims of sexual
violence.

18.1 Setting up of datases on the
phenomenon of sexual violence.

18.1.1 The maintenance of a database
(subject to therights topersonal privacy) o
complaints of offenses involving sexual
violence.The database will&osegmented
according to age groups asgcial groups
of both aggressors and victims.

The Police, The Ministr
of PublicSecurity, the
Ministry of Justice, the
Knesset Research and
Information Center, the
Academic community
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Desired Outcome

18.2 Research projectd
implications of sexual violence
upondiversesocialgroups

Actions Indicators for evaluation Key factors

18.2.1 The number ddills proposed procedures and policy papers

basedon the database, with the object of changing the law.

18.2.2 The number of research projects on the phenomenon of se
violence in a particulasocial group

18.2.3 The number of research projects on successful wayghtihg
sexual violence, which have been applied in various countries,
particularly coumtries involved in violent conflict.he carrying out of
follow-up investigations of chamgn trendsof genderrelated
violence in Israel, in the wake of changes in legislation and the
enforcement of existing laws.

18.2.4 The number of procedures, documents, and published poli
statements which are based on research data concerning sexual
violence.

18.3 Expanding knowledge

concerning the subjects of incest
marriageof/with minors, and child
prostitution.

18.3.1 The number of research projects on incest, marradgeinors
and child prostitution amongidersesocialgroups.

18.3.2 The number of procedures and published policy statement;
based on the above research projects.
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Desired Outcome

Actions

Indicators for evaluation

Key factors

Second target: Eradication of violence in the family

19. Total eradication of murder
of women in the family (on a
basis of zero tolerance toward
murder of women)

19.1 preparation of an inteministerial
government action plan in cooperation and
consul tation with w
which will include all actions to be taken to
eradicate the murder of women by membe|
of their family.

19.1.1 AW inter-ministerial forum will be set
up to formulate a strategic government
plan to eradicate the murder of women by
members of their familyThe forum will

i nclude women and
from diversesocialcommunities, including
victims of family violence.

19.1.2 Publication, within one year, of a
multi-annual action plan for eradication of
the murder of womae.

19.2 Annual publication of dataf women
murdered by family members.

19.2.1 Publication of upp-date, publicly
accessible data on the murder of women.

The Ministry of Public
Security the Ministry of
SocialAffairs and Social
Servicesthe Ministry of
Justice, the Treasury

20. Raising awareness among
diverse social groups of the
extent of family violence against
women and of its destructive
implications for society.

20.1 An obligation to provide workshops in
schools, on the prohibition on the use of
violence, and on the emotiongldestructive
implications of family violence.

20.1.1 he number of workshops taught in
all educational institutionsincluding
workshops that focus on the relationship
between econont dependency of women
and the risk of experiencing violence.

The Ministry of
Education, The Ministry
of SocialAffairs and
social Servicedocal
authorit.i
organizations

€ g
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Desired Outcome

Actions

Indicators for evaluation

Key factors

20.2 The productiomand disseminatiomf
information materials tovarious media
bodies regarding existing laws against
violence toward women and the importanct
of guarding their rights.

20.2.1 The number of institutions,
organizations, associationsnd schools in
which the materials are distributed.

20.3 &minarsand conferences idiverse
socialcommuniieswith the participation of
experts in family violenc&he gminarswill
include content showing theonnection
between militarism, sexism and violence
against women.

20.3.1 Theaumber of €minarsand
conferences held in all educational
institutions and in the community.

20.4 Academic research to establibie
relationship between economic dependenc
and violence among diverse social groups.

20.4.1 Publication of the research findings
and raising public awareness to the
relationship between economic
dependency and violence against women

21. The provision of skills and
tools in a variety of ranges of
content, to victims of family
violence

21.1 Empowerment of victims of violence
and the provision of &olistic solutionto the
establishingof tools for integration irthe
communityand the labor market.

21.1.1 Specialized varied workshops to
enable coping and for rehabilitation of
victims of family violence.

21.1.2 The establishment of a pool of
professionally qualified women from diverseg
social groups who will accompany victims @
family violence durig legal proceedings.

21.2 Legal counseling tite Centers for
Prevention ofFamily Violence.

21.2.1 Legal assistance in generating
domestic peace agreements and divorce
agreements, within the framework of Cente

for Prevention of Family Violence.

The Ministry of Social
Affairs and social
Servicesthe Ministry of
Justice, wgd
organizations.
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Desired Outcome

Actions

Indicators for evaluation

Key factors

22. Establishment of a
mechanism to support and
strengthen women victims of
violence, with community
participation in the fight against
family violence.

22.1 Intensified community participation in

the identification of cases of family violence
andrecruitment of support in thdight
against it.

22.1.1 The number of programs for
developing community support
arrangements

22.1.2 The number of participants in the
various programs.

22.1.3 The number of institutions
supporting andmplementingcommunity
programs.

22.1.4 The establishment of a forum of
relevantprofessionals to examine the
ongoing needs of women from diverse
socialgroups, who suffer from family
violence.

22.2. The settingup ofamultii ngu al
' ine” for women in
victims of violence with information
concerningheir rights, relevant bodies
which canprovide assistangeand
psychological first aid.

22.2.1 The number afallersto the hot line
for women, which is manned by
professionalsvho areexpert in various
aspects of family violence in diversecial
groups.

The Ministry of Public

Security, the Ministry of
SocialAffairs and Social
Servicesthe Ministry of
Justice
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Desired Outcome Actions Indicators for evaluation Key factors

23. Improvement of the service | 23.1 Increased accessity of police and 23.1.1 The recruitment by the police of | The Ministry of Justice,

provided to victims of violence | welfare systems to victims of violence, and| Arabicspeakingvomen investigators, the Ministry of Public

by the justice system. strengtheningwomen'strust of in these recruitment of Russian speakers, Amhari¢ Security, the police.
systems speakers, and of women from additional

population groups.

23.1.2 Recruitment bthe police of Arabic,
Russian and Amhaneomeninterpreters,
and of womeninterpreters ofadditional
languages of other socigtoups.

23.1.3 Integration of social workers from
diverse population group$p assistwith
police proceeding&vheneverwomenfile
complaints of family violence.

23.2 Eligibility of womenictims ofviolence | 23.2.1 A reduction in the number of womg
to free legal assistanceAutomatic eligibility | victimsof violence, whaavoid motions for
for legal aid in Motion$or Harassment Protection Ordersfor financial reasons.
Orders /Protection Orders to a court
(without satisfyingfinancialstandards of

eligibility).
24. Anincrease in law 24.1 An increase in the number of reporte( 24.1.1 An increase in the number of The Ministry of Justice,
enforcement against family cases of family violence which are reported cases. the Ministry of Public
violence. investigated and in whichn accused is 24.1.2 An increase in the number of casq Securitythe police
prosecuted. in which an investigation msommenced

24.1.3An increase in the number of
individuabk prosecuted.
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Desired Outcome

Actions

Indicators for evaluation

24.2 Followup on thenumber of cases

which do not result in convictions.

24.2.1 The compilation of an annual repg

on those files whiclado not result in
conviction--- segmented according to
reasons for closure, population gros)p
and type of offense.

Key factors

25. Protection of women from
oppression and denial of
freedom by religious marriage
institutions.

25.1 Legal recognition of civil marriage anc
elimination of the Orthodox monopoly in tht
field of individual civil status, by
promulgation of daw on civil marriage, and
a Law @ domestic @rtnershipagreemens.

25.1.1Freedom of choice in the institution
of marriage.

25.2Limitation of religious tribunals'
exclusive jurisdiction solely to granting
divorce; Prevention of the possibility to bing
deliberations on subsequent issues in the
absence of both parties' consent.

25.2.1 The absence of a judicial discussiq
in religious courts of the details
surrounding a divorce, without prior
agreement of the parties.

25.3 The anchoring in law of the signing of
premarital agreement as a default conditiol
of registering a marriage.

25.3.1Limitation of the extortion and
refusalto give aget during divorce
proceedings.

25.4 Imprisonment as a sanction, ireth
event of refusal of get six months after the
issuing of a divorce judgment by a court.

25.4.1Reduction in the occurrenasf
refusal of aget.

The Ministry of Justice,
the Ministry of the
Interior, the Ministry of
Religous Services
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26. Restriction of possession of
weapons by civilians and
tightening of weapons
regulation

26.1Enforcement of firearmsalvs including
the law requiring collection of weaporad
end of shift ofcivilian guards.

26.1.1 The number of annual inspections
carried out in workplaces where employeg
are permitted to carnasidearm.

26.1.2 The number of workplaces a
police stations in which there are prop
storage facilities for weapons of civilia
and civilian guarsl at the end of the
workday.

26.2 Establishmenif a database segmente(
according to the types of weapons used in
cases of genderelated assault, including thi
source of the weapons used by the
perpetrators, and the ownership thereof.

26.2.2 Ongoing collection and publication
by the police, of vital statistics concerning
the use of sidearms, segmented by gendg
and social grouping, and of the types of
weapons used by perpetrators of assault,
their sources and ownership.

26.3 Intensification of the effort to reduce
the amount of weapons in the public
domain, including a ban on the carrying of
sidearms at home by poliogen, soldiers,
and members of other institutions

26.3.1 Procedures for setting up
supervisory mechanisms in timailitary, the
police, and the civil guard, to regulate the
carrying of sidearms in the public domain

26.3.2 Procedures in welfare institutions
dealing with family violence, requiring
reporting of the presence of firearms in ar
family where violence is kmn to be
present.

The Ministry of Public
Security, the police, the
Defense Ministry.
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Desired Outcome

Actions

Indicators for evaluation

Key factors

27. Substantial reduction in
economic violence against
women in the family.

27.1 Legislative recognition of the fact of
economic violencelefined as follows:

G{e@adSYILGAO @AlKKE2fE
access to rights associated with the eay
day financial management of the family uni
resulting in total dependence upon a family
member, and constituting part of a wider
mechanism of control and violence

27.1.1 Examination of the addition of a
category of economic violence to the Law
of Penaltiesand/or to the Law for
Prevention of Family violence, and/or the
passing of an additional separate law
against economic violence.

27.2 The raising @wareneswith respect to
economic violence and its componentsin
official bodies concerned with treatment an
enforcement, in the courts, in financial
institutions, and among the general public

27.2.1 Conferences arsgminardor bodies
dealing with the subject, the police, the
public prosecutor’ g
banks, on the subject of economic violeng
and its effects.

27.2.2 The writing and publication of
position papers and research studies
among professional bodies, on the subjeq
of economic violence and its consequenc
for women of diversesocialgroups.

27.2.3 The publication in the media of the
definition of ecommic violence, its
components and its extent, emphasizing th
the phenomenon cuts across borders, sect(
and classes, and is independent of
nationality, religion, ethnicity, individual
economic status, education, etc.

The Ministry of Social
Affairs and Social
Servicesthe Ministry of
Justice, theMinistry of
Finance wo me n
organizations.
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Actions

Indicators for evaluation

Desired Outcome

27.3 The holding responsible of financial

institutions whose negligence causes harm
women who suffer economic violence (for
example:Cases in which partners, or other
family members, forcibly impose their

financial debts upon the women of a family,

27.3.1 The establishment of procedures f

raisingawareness of the phenomenon.

27.3.2 The imposition of sanctions on
bodies which have failed to put a stop to
the phenomenon, while they were aware
(or should have been aware) that
agreement to financiabbligationwas given
under threat of violence.

27.4 Extension of knowledge and
understanding of the various aspects of
economic violence among womérmom
diversesocialgroups.

27.4.1The carrying out of research into th
effects of economic violence upon womg
from diversesocialgroups.

Key factors

28. A database of family
violence against women.

28.1 Systematic collection of data concerni
women harmed by every sort of violence,
including the personal statements and
stories of women and girls.

28.11 The number of legislative proposalg
and procedures based on the data bases

28.123 The number of in deptresearchof
family violence among diversacial
groups.

The police, the Ministry
of Justice, local
authorities, the Ministry
of SocialAffairs and
Social Serviceghe
KnesseCenter for
Research and
Information, the
academic community
women's organizations
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Desired Outcome

Actions

Indicators for evaluation

Key factors

Third target: Rehabilitation and empowerment of women and girls who are victims of violence

29. Improvement of mental
health services provided to
women victims of violence

29.1 Examination of theeedsfor improving
mental health srvices to womenincluding
examination of the special needs of wome
from divers socialgroups.

29.1.1Comprehensive research into the
suicide rate among victims of family
violence.

29.1.2 Comprehensive research into the
degree of suitability of mental health
services to women

29.1.3 The use of research findings in
implementation of policy regarding the
suitability of the mental healtlservices
given to women.

29.2 The addition and improvement afdal
clinics withTipat Halavand mental health
stations, to include teams witbpecific
knowledge and expertise concerning the
particularsocialcommunity which the clinic
serves.

29.2.1 Annual training sessions toe
teams of local clinics, about the
psychological needs of women from all th
diverse groups residing in the area of the
clinic.

29.2.2 The formulation of programs for
psychological aid to women victims of
violence.

29.3 The setting up
languages, for women in mental distress.

29.3.1 The number afallsand their
segmentationby diversesocialgroups.

The Ministry of Health
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Desired Outcome

Actions

Indicators for evaluation

Key factors

30. Empowerment and
rehabilitation of girls who are
victims of violence.

30.1 Development of study programs,

intended forgirls who have succeeding in
breaking free of the circle of violence.

30.1.1 Development of additional study

platformsadapted for girls who have been
victims of violence and are not in any
regular educationaistitution in the
system.

30.2 Empowerment and prevention
programs for girls on the threshold of
danger and distress- with curricula related

to selfimage, personal relationships, family

and family violence.

30.2.1 The number of programs available
for girls at risk, in which the girls undergo
rehabilitation andempowerment.

30.3 Providing accessibility legal recoursse
to girls who are victims, and to lalareaking
youths.

30.3.1 Relevant legal aid, suitable for girlg
andyouths.

The Ministry of Social

Affairs and Social
Servicesthe Ministry of
Educati on,
organizations, the
academic community.

31. Economic rehabilitation of
women victims of violence.

31.1 Recognition of a category of victims 0
violence, and award of a National Insuranc

allowance according to the terms of
recognition.

31.1.1 Inclusion of
vi ol e n cNational Imsurdnted.aw
[Consolidated Versionp7281995, which will
provi de a ‘supmotibasbs K &
for victims.

31.1.2 Entitlement of victims of violence t(
asubsistence allowance equivalent to an
assured incomeuring the first year, and in
the second year an allowance amounting
50% of the assured income (without need
of a prior employment test).

The Ministry of Justice,
The National Insurance
Institute, the Knesset.

45



Desired Outcome Actions Indicators for evaluation Key factors

31.1.3 Collecting data in local authorities
the economic and occupational status of
women victims of violence, in accordance
with individual's right to privacy.

32. Improvement of the 32.1 Development and expansion of 32.1.1 The establishment of hostels for | The Ministry of Social
frameworks for treatment and | frameworks and services for treatment of | men convicted of violence against womer| Affairs and Social
rehabilitation of persons guilty | men caught in the circle of violence. ServicesCenters for the

32.1.2 The establishment of groand
dividual 3213l - Treatment and

men in society in the fight indiv! uatr(-?*atments. -L.sncrease in the Prevention of Family
number ofviolentmen whoapply to Violence

receivetreatment.

of violence, and enlistment of all

against men’s violence against
women.

32.2 The setting up|32.2.1The publicationin diverse languag
diverse languages including Hebrew, Arabiof t he “hot | i ne*®s
Russian, and Amhia. communications media, according to the
answering language.

32.2.2. The annual number oélls by men
to the “hot | ine”.

32.2.3 Annually renewed examination,
according to thdindings of the Annual
Report on Family Violence, of the
language(s) of publication and of ways to
increase the effect
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Desired Outcome

Actions

Indicators for evaluation

Key factors

Fourth target: Protection from violence against women political and human rights activists

33. Protection of women
political activist and human
rights activists from physical,
sexual, verbal, and psychological
violence.

33.1 Ensuring the safety of women during
demonstrations, and their protectiondm
violence by policer military personnel.

33.1.1 The publication of procedures
defining an obligation whereby only
policewomen and women soldiers may
come into contact with women
demonstrators.

33.1.2 A database of investigationg the
Department for Investigation of Police or |
the Military Police, into complaints agains
police or militarypersonnelUnits due to
violence against women demonstrators.

33.2 Protection of women during
demonstrations from lence by
demonstrators.

33.2.1 Prosecution of demonstrators who
attack women during demonstrations.

33.2.2 The establishment of workshops a
trainingseminarsn human rights
organizations, for raisingwareness
regardinggenderoriented thinking and of
the relationshipbetween militarism and
sexism.

33.3 Protection of demonstrators from the
LGATBQ (lesbian, gay, asexual, transgendel
bi sexual, “queer”) ¢
military violence and from violence by
demonstrators.

33.3.1 Prosecution in cases of attacks on
demonstrators from the LGATBQ
community.

The Ministry of Public
Security, the Defense
Ministry, the police
(including the Border
Police), the IDRhe
Ministry of Justice,
women's organizations
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Desired Outcome

Actions

Indicators for evaluation

Key factors

33.4 The applicatioof international

conventions and international law to the
right to demonstrateand to the prohibition
of violence againstvomenpolitical activiss.

33.4.1 Examination dhe implementation

of legislation and procedures, according t
the Declaration of rights and obligations g
individuals groupsand organizations withir
society to promote and protect human
rights and basic universal freedoms, 9

December 1998 ( “ Deq
Rights Defenders”),
of |l egislation agali

organizations.

33.5 Stronger law enforcement against
violators who injue womenpolitical
activists,includingworkers and volunteers
from women’s organi
attacked because of their activity.

33.5.1Examination of the number of policy
files dealing with complaintsled by
womendue toviolence committedagainst
them during their political activity, which
were closed without charges being made

33.5.2 Publication of a statistical report
reviewing the number of appeals against
such closures.

33.6Trainingof, and assistance tavomen
activists, concerning their rights during
arrest, especially minors; the provision of
tools to women for the idntification of
violence.

336.1 The number of trainingeminarsn
criminal law and in the rights of arrested
persons, among WO Mg
organizations.
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Desired Outcome

Actions

Indicators for evaluation

Fifth target: Assistance during periods of intensified conflict

Key factors

34. Assistance to parents,
particularly to single parents

34.1 Inclusion of gender exgsin decision
making processesoncerningallowances ang
compensation during fighting.

34.1.1 Appointment of a trained gender
specialist to the Staff of the Home Front
Command and to the management of the
National Insurance Institute

34.1.2 Development of wonlansfor
special assistance to women during perio
of intensve conflict, by theNational
Insurance Institute and by the welfare
institutions of local authorities.

34.1.3 Recognition of paid free days of
working single parents.

The State and Security
Cabinet the Ministry of
Defense, the Home
Front Command, the
Nationallnsurance
Institute

35. Reinforcement of welfare
services provided to women

35.1 Inclusion of gender experts in all
decisionmaking processes during active
warfare, in the Ministry of Sociélffairs and
Social Servicemnd in theNational Insurance
Institute.

35.1.1 Training of social workerstire
unique effects of active warfare upon
women.

35.2 The setting up & communitybased
assistance platform in diverse languages, f
women from diverse population groups,
which will be constructed according to the
special needs of eagdocialcommunity.

35.2.1 The setting up of community
assistance groups in local authorities, wh
will provide assistance in times of
intensification of warfare, to women of the
community according to their needs

The Ministry of Social
Affairs and Social
Services, local
authorities
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Desired Outcome

Actions

Indicators for evaluation

Key factors

35.2.2 Reinforcement of the community

assistance system, including appointment
of social workers expert in rendering
assistance to victims of sexual violence.

36. Humanitarian aid to women
and children

36.1 Humanitariamid to women and
children in areas of Israel that are under
attack

36.1.1 Distribution of food and medicines
areas which have suffered attacks

36.1.2 Provision of alternative housing to
women and children suffering from medic
problems which prevent their remaining ir]
shelters or in protected spaces for more
than 24hours.

The Ministry of Social
Affairs and Social
Servicesthe Ministry of
Construction and
Housing

36.2 Humanitariamid to women and
children in the Palestinian Authority and
Gaza.

36.2.1Distribution of food and medicines i
areas which haveuffered attacks, in
coordination with international
organizations.

The Ministryof Foreign
Affairs the Defense
Ministry

37. Attaining deeper
understanding in Defense
bodies of the special needs of
women during violent conflict

37.1 Construction of models of protection,
rights, and undrstanding othe special
needs of women living iareas of active
warfare, for personnel of the defense
system, themilitary, the police, and the
Coordinator of Government Activities in the
Territories Unitadministration.

37.1.1Conductingesearch into the specia
needs of women by means of surveydd
in-depth studies.

37.1.2 Trainingeminargor bodies ofthe
defense system, on special needs of
women in the abovementioned areas.

The Defense Ministry,
the Ministry of Public
Security, the IDF
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Desired Outcome

Fourth objective:

The prevention of violent conflicts and the eradication of racism

Actions

Indicators for evaluation

Key factors

First target: The implementation of anti-racism education programs, promotion and support of community involvement and
acceptance of one’s fellows in all educational frameworks

38. Inculcation of the concepts
of anti-racism and acceptance of
one’s fellows, among children
and youth in diverse social
groups.

38.1 inclusion of education programs in
schools (state, “re
and private) on the subject of racism,
education towards£ommunityinvolvement,
social criticismand acceptancefmthers
who are “different

38.1.1 In all schools, every year there will
be workshops about one of the subjects
mentioned here. Within that framework,
pupils will express the process they have
undergone in the workshap

38.1.2 Recognition of volunteering by boy
and girls in human rights organizations
part of communityinvolvement
responsibilitiesn schools and universities.

The Ministry of
Education, the
academic community

39. Implementation themes of
anti-racism, social criticism,
community involvement, and
the acceptance of one’s fellow,
in training programs for
teachers.

39.1 Inclusion in all institutions for teacher
training, of a study program on the subjects
of racism, education towardommunity

involvement, norviolent means of social
criticism, and acceptance ofhers whoare
"di fferent

39.1.1 In theprocessof training for a
teaching certificate, all institutions will
carry out workshopsn one of the subjects
mentioned here. In that framework,
students will give expression to the proce
which they have undergone in the
workshors.
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Desired Outcome

Actions

Indicators for evaluation

Second target: Eradication of exclusion of women in the public sphere

Key factors

40. Prevention of all
manifestations of exclusion and
separation of women in the
public sphere.

40.1 Application of the conclusions of the
Ministerial Committee fothe Advancement
of Women’s Status, on
exclusion of women.

40.1.1 Publication of an annual follewp
report on application of the conclusions.

The Minsterial

Committee forthe
Advancement of
Women's Status

40.2 Aidingcommunity activitiesaimed d
reporting incidents oharassment and
exclusion.

40.2.1 Inclusion of a prohibitict® exclude
andseparatewomen in state institutions
and in local authorities.

40.2.2 Publication of an annual report in
every local council or authority, of cases ¢
exclusion of women and of the actions
taken against these cases.

40.3 Enforcement ahe Prohibitionof
Discrimination irProducts andservices
andin Entryto Entertainment
Establishmentsand Publid-acilities.aw
5761-2002

40.3.1 Annual reporting of the number of
reported cases of prevention of entry of
women to public places, as against the
number of times that legal proceedings
were initiated against the violatinigodies.

The Ministry of Justice,
local authorities

41. Extension of information on
the relationship between
exclusion of women, violence
against women, and violent
conflicts.

41.1 The carrying out of research projects
the relationshipbetween exclusion of
women and violence against women, in
Israel and throughout the world

41.1.1 Activity directed toward raising
awarenesf the connection between
exclusion of wanen and phenomena of
violence against women.

The academic
community
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Desired Outcome

Actions

Indicators for evaluation

Key factors

Third target: The creation of an international network of women from diverse social groups

42. The creation of a worldwide
network of women, for
interchange of information,
sharing of experiences and ways
for women to cope during
violent conflict.

42.1 The setting up of a network wbmen
representatives from all over the world, in
which theexperiences of women in violent
conflict are discussed.

42.1.1 The number of women participatin
in the network.

42.1.2 The number of states represented
the network, including Middle Eastern
states.

Wo me worhasizations.
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Fifth objective:
Advancement of the Comprehensive Action Plan and Implementation of Resolution 1325 in all government ministries

A D

First target: Definition of a government body, to be responsible for implementation of the principles of UNSCR 1325

43. Inter-ministerial government
body will be in charge of the
Implementation of all Action
Plan objectives and will
supervise the realization of the
Plan by the various bodies
involved. This inter-ministerial
body will report to the Prime
Minister.

43.1 he setting up of an inteministerial
government body (hereinaftethe
government supervisory body) which will
supervise the application of the objectives
the Comprehensive Action Plan, by the
various bodies responsibnd will report to
the Prime Minister

43.1.1A governmentesolution for the
establishment of thenter-ministerial
supervisory bodyThe said body will
include representatives of all relevant
government ministries, representatives of
women’ s organi zati (
gender experts who will assist in
development, implementation and
supervision othe application of thePlan

43.12 The submission to the supervisory
body of annual reports by the bodies
responsible, regarding the application of
the components of thé\ctionPlan.

ThePrime Minister
Office the Ministry of
Justice, the Knesset
women's organizations
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Desired Outcome

Actions

Indicators for evaluation

43.1.3 The submission by tigevernment
supervisory body of an annual report to
the Prime Ministeron the progress athe
applicationof the Action Plan

Key factors

43.2 The appointment of an advisory
committee to the government supervisory
bodyRepresentatives (¢
organizations from diversgocialgroups will
be appointed to the advisory committee

43.2.1 A governmenesolutioncalling for
the appointment of an advisory committeg
to the government supervisory body.

43.2.2 De facto appointment of
representatives of
from diversesocialgroups to the advisory
committee

The Pri

Office, the Ministry of

Justice

me N

44 The day of October 31 every
year will be dedicated to mark
the importance of the principles
embodied in UNSCR 1325.

44.1 In all institutions of the education
system, October 3will be set apart for
study of the principles of the Resolution, ar
of its importance.

44.1.1 Study programsill be prepared, in
all languages, on the subject of Resolutio
1325 and the principles underlying it.

44.1.2 In altlassroomsprojects will be
carried out on the principles of the
Resolution.

The Ministry of
Education, the

academic community
women's organizations
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Representatives of the organizations listed below participated in the process of formulating the
Comprehensive Action Plan*:

Advah Center - Information on Equality and Social Justice in Israel

Mahut Center — Information Guidance and Employment for
Women

Dafna Center, Bar llan University

New Profile - Movement for the Demilitarization of Israeli Society

GRANIT - Association for Aid to Women before, during, and after
Divorce Proceedings

Kolech — Religious Women Forum

Women's Spirit: Financial Independence — for Women Victims of
Violence

IWN - Israeli Women's Network

Anashim — Movement for Advancing Equality in Israel

Itach ~ L, Women Lawyers for Social Justice

Agenda-Hashderah-Uru

The Association of Rape Crisis Centers in Israel
The Israel Association for Feminist Studies and Gender Research
The Association for Civil Rights in Israel

Hiyot — A Non Profit Organization for the Ethiopian Community
in Israel

Movement for Equality & Peace Between the Genders
WIZO - Women's International Zionist Organization

Yasmin AINagav for the Health of Women and the Family
WePower

Women's Network in Rishon LeZion

Just Vision

Dozens of feminist activists took part in the process, some of them as representatives of the above listed organizations and some as
independent participants. The formation and development of the Comprehensive Action Plan was based on their indispensable
participation and contribution which fortified the diversity of voices, identities and views, upon which the Action Plan was constructed.

* The list reflects the participation of organizations' representative in the roundtables for formulating the ComprehestgwneP4an.
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